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‘Maori violence’

‘Maori inheritance’
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‘Maori culture’

‘Maori as deficit’

Judith Simon — teachers use
Maiki Marks — schools using

Rangi Walker — system using
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‘Pakeha as the norm’

Settlers are the nation

Exemplify: ‘advanced’, ‘civilised’, ‘modern’,
‘scientific/technological’

Natural not cultural

Settler control masked

=

Te Kotahitanga — 1

Te Kotahitanga — 2
http://tekotahitanga.tki.org.nz/

Teachers:

Deficit theorising out Students as culturally located individuals
High expectations

Classroom promotes learning

Discursive learning interactions

Critical reflection on Maori student
achievement shared with students.

Teachers responsible for students’ learning
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Quiality: effective governance supports
= Leadership
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= Learning
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Whanau, hapd, iwi, Maori organisations,
communltles businesses engaged and
contributing.
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Elements in moral self-assessment

Ethical aspirations

VALUE 4.1.5

Reprehensible Detrimental

i iy Conduct —— |
Psychologists have a responsibility to speak out o EffactS 4@ it

and/or act in a manner consistent with the four
principles of this Code if they believe policies,
practices or regulations of the social structure
within which psychologists work, seriously ignore
or oppose any of the principles of this Code
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Moral Justification Moral Justification
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Euphemistic Labelling Euphemistic Labelling

Consequences — Ignored,
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Misconstrued

Reprehensible Detrimental Reprehensible

Conduct —m7m v, 4 Conduct s U 4
Effects ———— Victim Effects — —— Victim

Contributions to Moral Disengagement Contributions to Moral Disengagement

Moral Justification
Palliative Comparison
Euphemistic Labelling

Moral Justification
Palliative Comparison
Euphemistic Labelling

Consequences — Ignored,
Minimized, or
Misconstrued

Consequences — Ignored,
Minimized, or
Misconstrued

Reprehensible g Reprehensible
Conduct —m7mHo —, i Ul Conduct

- b -
\ / Effects > Victim \ / Effects \’}Ct'm

Detrimental




